Employment Specialist: Connect to Work (Up to £28,000, depending on experience)
Forward Trust - Thanet, Dover & Folkestone / Hythe - Full Time (35 hours per week)
While this role is offered on a full-time basis, we would also consider applications from candidates seeking part-time or reduced hours, depending on business needs and service requirements.
Do you enjoy helping people build confidence and move towards a better future?
Would you like a role where you can see the difference you make every day?
The Forward Trust is looking for Employment Specialists to join our Connect to Work team across Thanet, Dover and Folkestone / Hythe.
In this role, you’ll support people facing a range of barriers to employment (including mental health conditions, long-term health challenges, disabilities and other circumstances) that may affect their ability to access, return to, or sustain work. This includes supporting people who are currently unemployed, as well as those already in work who need support to retain employment or progress in their careers. You’ll work closely with each person to understand their goals, strengths and interests, helping them take practical steps towards greater independence and long-term employment success.
This is a rewarding opportunity for someone who is supportive, approachable and motivated by helping others succeed.
What the role involves
You’ll manage your own caseload and provide tailored support to participants throughout their employment journey. This includes:
· Helping people with CVs, applications, interview preparation, career planning and job searching 
· Delivering one-to-one and group support sessions tailored to individual needs and goals 
· Building positive relationships with local employers and identifying suitable employment opportunities 
· Supporting employers to implement reasonable workplace adjustments and inclusive practices where needed 
· Providing ongoing in-work support to help participants sustain and progress in employment 
· Developing strong partnership working with community organisations, health services, local providers and training organisations to ensure joined-up support and help remove barriers to employment
Full IPS / Connect to Work training will be provided, along with ongoing support and development opportunities.
What we’re looking for
We’d like to hear from people who have experience in areas such as:
· Employability support 
· Recruitment 
· Health or wellbeing services 
· Adult education or skills programmes 
· Coaching, mentoring, or support work 
You’ll also need:
· Strong communication and people skills 
· The ability to build positive working relationships 
· Confidence supporting people with different needs and backgrounds 
· A genuine belief that everyone should have access to employment opportunities 
Because of the nature of the role, applicants must hold a full UK driving licence and have access to a vehicle.

About Forward Trust
The Forward Trust is a social enterprise and charity that has been supporting people to make positive changes in their lives for more than 25 years. We work with people affected by addiction, offending, unemployment and other challenges, helping them move forward and build more stable futures.
We know our staff are central to the work we do, so we’re committed to creating a supportive and flexible working environment.
Benefits include:
· Flexible working opportunities 
· Ongoing training and development 
· 25 days annual leave plus Bank Holidays, rising with service 
· 3 wellbeing days each year (pro rata for part-time staff) 
· Contributory pension scheme with matched employer contributions 
· Simply Health Cashback Scheme (optional) 
· Season Ticket Loan Scheme 
· Cycle to Work Scheme 
· Electric Car Scheme 
· Crisis Loan Scheme 
· Access to Blue Light Card discounts 
· Death in Service benefit 
· Critical Illness Insurance (subject to eligibility) 
If you’re looking for a role where you can support people to make lasting changes in their lives, we’d love to hear from you.
Please note: We may close this vacancy early if we receive a high volume of applications.
 
Diversity at Forward Trust
The Forward Trust commits to providing opportunities to everyone. We want to ensure we have a diverse team with a range of lived and professional experiences. This includes those with ‘Lived Experience’ of addiction, offending, or homelessness.

When we recruit, we welcome applications from everyone. This is inclusive of age, gender, ethnicity, disability, sexual orientation, gender identity, religion and/or belief, marriage and civil partnerships, pregnancy and maternity and socio-economic background. Where operationally possible, we will consider flexible working requests and make reasonable adjustments for all roles.

To find out more about Forward’s commitment to being an inclusive employer and our current EDI strategy click here.  
We want our recruitment process to be accessible to everyone. If you require any reasonable adjustments at any stage, please let us know.
 
Employee Screening and Eligibility to Work
Dependent on role you may be required to undertake a Disclosure and Barring Service Check, details of which will be shared with you at interview.

If successful in your application, you will be required to provide eligibility to work evidence in line with the ‘Eligibility to Work in the UK’ requirements.
 
Our Commitment to Safeguarding
We are committed to safeguarding and promoting the welfare of children, young people, and adults at risk. Forward Trust follow safer recruitment practices and support a culture of openness and accountability.

