[image: ]
Band 6 Community Dual Diagnosis Nurse
Location: Thurrock Community Drug and Alcohol Service
Salary: Agenda for Change Band 6 (or equivalent)
Contract: Part-time (21 hours per week)
Closing Date: 
Interview Date: To be confirmed

About The Forward Trust
The Forward Trust is a leading national provider of evidence-based services supporting individuals with substance misuse, mental health needs, and complex social challenges. For over 25 years, we have empowered people to break cycles of addiction and build meaningful, sustainable recovery.
We are now seeking a skilled and compassionate Band 6 Community Dual Diagnosis Nurse to join our Thurrock service. This is an exciting opportunity to contribute to the development of an integrated dual diagnosis pathway while working within a trauma-informed, recovery-focused organisation.

Job Purpose
The post holder will provide clinical assessment, care planning, and interventions for individuals experiencing co-occurring substance misuse and mental health conditions (dual diagnosis).
The role aims to improve access, engagement, and outcomes through person-centred, integrated care, working collaboratively with internal teams and external partners across health and social care systems.

Key Responsibilities
Clinical Practice
· Undertake comprehensive clinical assessments plans for clients with co-existing substance misuse and mental health needs.
· Develop, implement, and review individualised care and risk management plans.
· Deliver evidence-based interventions, including: 
· Motivational interviewing
· Relapse prevention
· Harm reduction
· CBT-informed and trauma-informed approaches
· Support clients through community or inpatient detoxification pathways.
· Provide harm reduction advice, including overdose prevention and naloxone use.
· Monitor and respond to changes in mental health, including escalation where required.

Care Coordination & Service Delivery
· Deliver structured 1:1 and group interventions.
· Ensure continuity of care and effective multi-agency coordination.
· Maintain accurate and timely clinical records in line with governance standards.

Partnership Working
· Build strong relationships with: 
· Community Mental Health Teams (CMHTs)
· Primary care (GPs)
· Housing, social care, and voluntary services
· Criminal justice partners
· Advocate for service users to ensure access to appropriate mental health care.
· Support the development of integrated dual diagnosis pathways.

Safeguarding & Risk Management
· Identify and respond to safeguarding concerns in line with policy.
· Complete and review risk assessments and safety plans.
· Contribute to safeguarding meetings and escalate concerns appropriately.

Health Promotion & Engagement
· Promote recovery, resilience, and social inclusion.
· Support access to education, employment, and housing.
· Deliver psychoeducation on substance misuse and mental health.
· Use assertive outreach approaches to engage hard-to-reach individuals.

Training & Service Development
· Provide training, guidance, and clinical advice on dual diagnosis.
· Contribute to service development, audits, and quality improvement.
· Maintain ongoing professional development in line with CPD requirements.

Person Specification
Essential Criteria
· Registered Nurse (RMN, RGN, or RNLD) with current NMC registration.
· Experience in substance misuse and/or mental health services.
· Knowledge of dual diagnosis and recovery-based approaches.
· Ability to work independently and within a multidisciplinary team.
· Excellent communication and engagement skills.
· Commitment to person-centred, values-driven care.

Desirable Criteria
· Training in motivational interviewing, CBT, or trauma-informed care.
· Experience in community or outreach settings.
· Knowledge of local services and care pathways.

Key Competencies
· Person-centred and recovery-focused practice
· Clinical judgement and decision-making
· Collaborative and partnership working
· Cultural competence and inclusivity
· Resilience and adaptability

What We Offer
· Competitive salary aligned to Agenda for Change Band 6
· 25 days annual leave + bank holidays (increasing with service)
· Ongoing training and development opportunities
· Clinical supervision and reflective practice
· Flexible working options (where possible)
· Workplace pension scheme
· Enhanced family-friendly policies
· Employee Assistance Programme (EAP) and wellbeing support

Additional Information
· Enhanced DBS check required
· Occasional evening or weekend work may be required
· Commitment to equality, diversity, and inclusion; applications welcomed from all backgrounds, including those with lived experience

How to Apply
If you are passionate about supporting recovery and improving outcomes for individuals with complex needs, we would love to hear from you.
Please submit your CV and a supporting statement addressing the person specification.
For an informal discussion, contact:
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